
 

Human Rights Policy 

 

1. Overview  

  

1) Purpose 

LS EV KOREA respects and protects the human rights of all its members, actively implements human 

rights management, and declares this human rights policy to prevent human rights violations and 

mitigate related risks arising from business operations. To implement human rights management, 

LS EV KOREA complies with international standards and guidelines related to human rights and 

labor, including the Universal Declaration of Human Rights, the UN Guiding Principles on Business 

and Human Rights (UNGP), the International Labor Organization Constitution, the OECD Due 

Diligence Guidance for Responsible Business Conduct, and the UN Sustainable Development Goals 

(SDGs).  

2) Scope 

This human rights policy applies to all executives and employees of LS EV KOREA (including 

executives, employees, and non-regular workers) and employees of overseas production subsidiaries. 

Furthermore, LS EV KOREA executives and employees must adhere to this Human Rights Policy 

when dealing with suppliers and sales/service organizations, and further encourage all stakeholders 

in business relationships to respect this Human Rights Policy. Except where specific provisions exist 

in the relevant country's laws, articles of incorporation, or company regulations, all LS EV KOREA 

executives and employees must conduct their work in accordance with this Human Rights Policy. 

 

2. Basic Principles  

1) Prohibition of Discrimination  

LS EV KOREA does not discriminate in employment, including hiring, promotion, training, wages, 

compensation, and benefits, based on gender, age, pregnancy, childbirth, race, ethnicity, nationality, 

religion, disability, family status, social status, or political views, without reasonable cause. Specifically, 

it pays wages equally to both women and men, eliminating any gender-based discrimination. 

Furthermore, it fosters an organizational culture of mutual respect and equal opportunity based on 

the principles of diversity, fairness, and inclusiveness.  

2) Compliance with Working Conditions  



 

LS EV KOREA complies with the legal working hours of each country in which it operates and 

provides all employees with reasonable compensation for their work, along with a payslip. 

Furthermore, it provides ample training opportunities and a work environment appropriate for job 

performance to develop the capabilities of all employees and enhance their quality of life.  

3) Prohibition of Humane Treatment and Harassment  

LS EV KOREA respects the privacy of all employees and strictly protects their personal information. 

It does not engage in mental or physical coercion, abuse, or unreasonable treatment. Furthermore, 

it prohibits any physical, verbal, relational, or emotional harassment of any employee.  

4) Guaranteeing Freedom of Association and Labor-Management Consultation  

LS EV KOREA respects the labor laws of the countries to which this Human Rights Policy applies 

and provides all employees with sufficient opportunities for communication.  

5) Prohibition of Forced and Child Labor  

LS EV KOREA does not force any employee to work against their will through acts such as assault, 

intimidation, confinement, human trafficking, or slave labor, or by demanding identification or visas. 

Furthermore, child labor is prohibited in principle. However, if the minimum employment age is 

higher than the applicable country's minimum age, child labor under the age of 15 is prohibited at 

all workplaces, including LS EV KOREA. Children under the age of 18 are prohibited from performing 

work that is hazardous to their health and safety (including night work and overtime).  

6) Living Wage Review  

LS EV KOREA complies with the minimum wage guaranteed by law and regularly reviews its level 

by comparing and analyzing employee salaries against the living wage announced by local 

governments.  

7) Safety and Health Guarantee  

LS EV KOREA regularly inspects workplace facilities, equipment, and tools to ensure that all 

employees work in a safe and hygienic work environment. It also provides appropriate measures to 

prevent physical and mental risks and provides support for follow-up management.  

8) Personal Information Protection  

LS EV KOREA strives to protect the personal information of all employees, visitors, partners, and 

those with contractual relationships with the company.  

9) Protection of Human Rights of Local Residents  

All LS EV KOREA employees shall ensure that the human rights of local residents are not violated 

while performing their duties and shall protect their rights to safety, health, and freedom of 

residence.  



 

10) Management of Human Rights Impacts within the Supply Chain  

For responsible raw material sourcing, LS EV KOREA establishes the basic principles of its supply 

chain for both LS EV KOREA and its partners through its global purchasing policy and its code of 

conduct for suppliers. Based on these principles, the company systematically manages human rights 

impacts within its supply chain. The basic principles outlined in this policy are applied uniformly 

throughout all stages of the supply chain, from raw material collection to procurement, ensuring 

respect and protection of human rights throughout the entire supply chain.  

11) Protection of Customer Human Rights  

All LS EV KOREA employees shall prioritize the protection of customers' lives, health, and property 

when providing products and services, and shall take all necessary measures to protect personal 

information collected through business activities. 

 

3. Operation of Grievance Handling Procedures 

1) Reporting and Acceptance of Human Rights Violations  

LS EV KOREA operates a reporting channel for employees, employees, and other individuals or 

organizations (reporters) who have suffered human rights violations or are aware of human rights 

risks. 

2) Handling Human Rights Violations Reports  

LS EV KOREA will seek the best possible remedial measures for reported human rights violations by 

consulting court precedents, regulations of the relevant department, past internal handling practices, 

and other industry practices.  

3) Protection of the Reporter's Identity  

All LS EV KOREA employees must not disclose, disclose, or report the reporter's personal information 

or any information that could lead to the reporter's identity. They must keep confidential all reports, 

receipts, and notifications, including the identity of the victim, the nature of the damage, the relief 

process, and the results of the processing. LS EV KOREA must take necessary measures to ensure 

that whistleblowers who report human rights violations or human rights risks are not subject to 

unfair treatment or disadvantages for reporting. Reports may be made under their real name or 

anonymously, at the reporter's discretion.  

Reporting Channel 

¬ Postal address: LS EV KOREA Human Resources Team 
27 Gongdan-ro 140beongil, Gunpo-si, Gyeonggi-do 

¬ e-mail : LS Ethics Hotline 

https://ethics.lsholdings.co.kr/ko/view/report.asp?cn=002000


 

4) Report Processing Procedure  

The report processing procedure consists of the following: submission of the report, confirmation 

of the details by the reporter, initiation of the investigation, completion of the investigation, and 

confirmation of the results. If the reporter has any objections to the results, they can raise them 

through the comment function.  

5) Training  

LS EV KOREA conducts human rights management training to promote employee understanding 

and awareness of human rights and to communicate internal human rights management directions 

and implementation plans. Through human rights management training, LS EV KOREA prohibits 

discriminatory acts among employees and encourages proactive reporting of any discovered human 

rights violations or risks. 
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