
 

Partner Company Code of Conduct 

 

LS EV KOREA Co., Ltd. (hereinafter referred to as “LS EV KOREA”) seeks to become a global EV 

solution company that grows together with society by fulfilling its responsibilities and role as a 

member of the global society . For this purpose, social, We strive to adhere to internationally 

recognized standards to advance environmental responsibility and business ethics, while also 

adhering to these as basic principles for conducting business. 

LS EV KOREA establishes international norms and standards to achieve global level social 

responsibility and continuous implementation that LS EV KOREA 's partners must adhere to. And 

based on legal requirements, we established the “LS EV KOREA Partner Company Code of Conduct ” 

( hereinafter, “ this Code of Conduct ”) . We ask you to comply with this Code of Conduct. 

 

Human Rights and Labor 

1. All labor against the will of workers, including forced and exploitative labor, is prohibited. You 

must have a work contract with clear working conditions written in the worker's native language, 

and you must not keep any government-issued identity documents, such as ID cards , passports or 

work permits, unless legally required to do so. 

2. Prohibits the employment of children below the minimum working age; Youth work also includes 

minimum working age and working hours; Working conditions must be complied with. 

3 . maximum working hours and days; minimum wage, Overtime pay, etc. must comply with all 

relevant legal standards. 

4. Respect all workers personally, sexual violence, sexual harassment, abuse, punishment, mental or 

physical coercion; torment, We must create a work environment free from inhumane treatment or 

threats, such as verbal abuse. 

5 . Recruitment and promotion, compensation, In employment activities such as providing 

educational opportunities, race, skin color, age, gender, gender identity, Native, nationality, obstacle, 

pregnancy, religion, political inclination, union membership, There should be no discrimination 

based on marital status. 

6 . The freedom of association and right to collective bargaining guaranteed by law are recognized , 

and workers are free from discrimination, retribution, Threat, An environment must be created where 

employees can communicate with management about working conditions without fear of 

harassment. 

 



 

Safety and Health 

1. To ensure a safe and healthy work environment for workers, hazards must be assessed and 

eliminated or reduced, hazard-related continuous education and necessary personal protective 

equipment provided, and potential emergency situations identified and emergency drills conducted 

to minimize damage. do. 

2 . Necessary legal requirements and safety measures must be taken to protect workers from the 

safety of production and other facilities. 

 

Environment 

1. All legally required permits related to the environment; Obtain approvals and registrations; 

maintain, Hazardous substances generated in the manufacturing process are updated, waste and 

air pollution; community, including wastewater; We must do our best to minimize any negative 

impact we may have on the environment. 

2 . Produced at the request of LS EV KOREA , product, The carbon emissions generated from 

transportation must be calculated and provided. This should be based on a Life Cycle Assessment . 

We must also cooperate in expanding the energy used in the manufacturing process to include 

renewable energy. 

 

Ethics 

1. We must adhere to the highest standards of integrity in all business relationships. Unjust 

enrichment, All forms of corruption, including bribery, Corruption is strictly prohibited, All legal 

standards related to anti-corruption must be complied with. Additionally, the whistleblower's 

identity must be protected and confidentiality must be maintained. 

2 . serious human rights violations; health or safety hazards; depletion of water resources, waste, 

Prohibits the use of minerals from conflict and high-risk areas acquired illegally that may cause 

environmental damage, including pollution. In the event of a change in supply chain or a new 

supply chain, you must conduct a preliminary investigation to determine whether it is a conflict 

or high-risk area and notify LS EV KORE A in writing.  

3 . In order to investigate whether there are minerals in conflict and high-risk areas, LS EV KOREA 

must provide the requested data. 

Related 

minerals 

Conflict minerals ( tin , tantalum , tungsten , gold ), cobalt , nickel , lithium , 

manganese , graphite and other minerals mined in conflict or high-risk areas, 

and minerals used to produce lithium-ion batteries that can be added upon 



 

customer request. Raw materials 

conflict 

area 

Democratic Republic of Congo , Sudan , Rwanda , Burundi , Uganda , Congo , 

Zambia , Angola , Tanzania , Central African Republic 

High risk 

area 

environmental damage , health and safety risks, political instability or 

repression , weak protective facilities , insecurity , collapse of civic 

infrastructure, and widespread violence. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Revision History 

Rev. No Rev.date (App.date) Revision Details Responsible department 

0 2024.01 Newly established HSE/ESG Team 

 


